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Local Education Provider Specialty Visit Report

Routine LEP Visit / Exception Visit / Follow-up Visit (delete as appropriate)
Please note: this report is about the postgraduate medical education and 
training of doctors and not about the level of service provided.
Purpose of Visit

· To ensure that national standards for the delivery of postgraduate medical education are being met
· To improve the quality of education and training
· To identify common issues and good practice across the specialities 
Section 1

	Visit Details

	Local Education Provider
	

	Date of Visit
	

	Specialties / Grades Visited
	

	Percentage of trainees from each specialty who attended the visit
	


	Visiting Team

	Position 
	Name
	Email address

	
	
	

	
	
	

	
	
	

	
	
	


	People to whom the visit report is to be sent

	Position
	Name
	Email address

	Chief Executive of Trust
	
	

	Director of Medical Education
	
	

	Medical Education Manager
	
	

	College Tutor
	
	


	Information and reports received prior to the visit
	Received

	Contract Review - Education Management audit
	

	Contract Review Action Plan
	

	LAB Annual Audit and Review
	

	LFG Annual Audit and Reviews (for each specialty)
	

	Last 3 LAB minutes received from Trust
	

	Last 3 LFG minutes received from Trust (for each specialty)
	

	GMC Survey analyses
	

	Last LEP Visit Report
	

	Faculty Handbooks
	

	Self Assessment from Trust DME
	


Section 2
	Findings against the GMC Standards for Postgraduate Training
Refer: http://www.gmc-uk.org/Trainee_Doctor.pdf_39274940.pdf


	Domain 1 - Patient safety

Standard: The responsibilities, related duties, working hours and supervision of trainees must be consistent with the delivery of high-quality safe patient care. There must be clear procedures to address immediately any concerns about patient safety arising from the training of doctors.
Ref: The Trainee Doctor - page 12

	

	Domain 2 - Quality management, review and evaluation

Standard: Training must be quality managed, monitored, reviewed, evaluated and improved.
Ref: The Trainee Doctor - page 15

	

	Domain 3 - Equality, diversity and opportunity

Standard: Training must be fair and based on principles of equality.
Ref: The Trainee Doctor - page 16

	

	Domain 4 - Recruitment, selection and appointment

Standard: Processes for recruitment, selection and appointment must be open, fair and effective.

Ref: The Trainee Doctor - page 18

	

	Domain 5 - Delivery of approved curriculum including assessment

Standard: The requirements set out in the approved curriculum and assessment system must be delivered and assessed. 
Ref: The Trainee Doctor - page 20

	

	Domain 6 - Support and development of trainees, trainers and local faculty

Standards: Trainees must be supported to acquire the necessary skills and experience through induction, effective educational and clinical supervision, an appropriate workload, relevant learning opportunities, personal support and time to learn. Trainers must provide a level of supervision appropriate to the competence and experience of the trainee. Trainers must be involved in, and contribute to, the learning culture in which patient care occurs. Trainers must be supported in their role by a postgraduate medical education team and have a suitable job plan with an appropriate workload and sufficient time to train, supervise, assess and provide feedback to develop trainees. Trainers must understand the structure and purpose of, and their role in, the training programme of their designated trainees.
Ref: The Trainee Doctor - page 25

	

	Domain 7 - Management of education and training

Standard: Education and training must be planned and managed through transparent processes that show who is responsible at each stage. 

Ref: The Trainee Doctor - page 32

	

	Domain 8 - Educational resources and capacity

Standard: The educational facilities, infrastructure and leadership must be adequate to deliver the curriculum. 

Ref: The Trainee Doctor - page 34

	

	Domain 9 - Outcomes

Standard: The impact of the standards must be tracked against trainee outcomes and clear linkages should be made to improving the quality of training and the outcomes of the training programmes.
Ref: The Trainee Doctor - page 36

	


Section 3
	
	Notable Practice 

Note as * any exceptional examples that have the potential for wider use or development elsewhere in the NHS.

	1
	

	2
	

	3
	

	4
	

	5
	

	6
	


Section 4 
	
	Mandatory Requirements 
	Actions / Evidence Required
	Reference

(Domain and paragraph no.)
	GMC Mandatory Req. no.
	Due Date

	1
	
	
	
	
	

	2
	
	
	
	
	

	3
	
	
	
	
	

	4
	
	
	
	
	

	5
	
	
	
	
	

	6
	
	
	
	
	


Section 5
	
	Recommendations
	Reference

(Domain and paragraph no.)
	Due Date

	1
	
	
	

	2
	
	
	

	3
	
	
	

	4
	
	
	

	5
	
	
	

	6
	
	
	


Approved by KSS Deanery Quality Management Steering Group

Signed by Professor David Black
Dean of Postgraduate Education
KSS Postgraduate Deanery
Date:

_____________________________________________
Kent, Surrey & Sussex Deanery
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