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Question Prompt
Thank you for agreeing to participate in a visit to a Local Education Provider on behalf of KSS Deanery. 
For some areas, sufficient evidence may have been provided from the documentation sent to you prior to the visit, however, if the documentation indicates areas for further exploration, the areas below provide a prompt for questions to ensure adequate coverage of key issues.
Domain 1 - Patient safety 
Areas for exploration with specialty trainees in Hospital posts
· Any concerns about patient safety related to the working environment/s 
· Educational / Clinical supervision appropriate for level of responsibility

· Any examples of good educational / clinical supervision arrangements
· When help is required, is it easily available?
· Do the working hours/shift patterns allow adequate rest?

· Is the appropriate information about individual patients easily available?
· Do the patient records allow effective and safe management of every patient?

· Are shift/patient handovers adequate?

· Is there a hospital at night process? If so, how does it work?

· Any concerns about patient safety in the out of hour’s placements
· Taking consent appropriate to level of experience.
Areas for exploration with the Local Specialty Training Programme Director, Local Faculty Group
· Good things about specialty training in this locality
· Difficulties with specialty training in this locality
· Any trainees including GP exposed to situations that may compromise patient safety?
· Concerns about the provision of supervision for Specialty/ GP trainees in any location?
· Working rotas for trainees

· Any variations in the specialty placements?

· Organisation of patient handover in the specialty
· OOH arrangements, especially supervision and teaching
Domain 2 - Quality Management, Review and Evaluation 
Areas for exploration with Local Education Provider
· Process to manage EWTD, Data Protection Act, and Freedom of Information
· Local Faculty Group management of quality control of the training posts?
· LFG relationship with the Local Academic Board? 
· LFG relationship with other LFGs, where there are overlapping concerns such as GP 
· How necessary changes are action planned, progressed and audited
· Compliance with EWTD

· Level of support from Medical Staffing

· Level of support from Education Centre
Areas for exploration with Specialty Trainers and Programme Directors
· Familiarity with GMC Generic Standards for Training

· Familiarity with postgraduate medical educational organisational structure in KSS 

· Familiarity with GEAR

· Representation of GP Trainers on the LFG
· What constitutes good practice in the LFG?
· What needs development?

Domain 3 - Equality, Diversity and Opportunity 
Areas for exploration with LEP
· Any examples of problems relating to these areas with any trainees?
· Process and practice for resolution of problems
· How HR/Medical Staffing department deals with issues of disability or special needs in trainees
Areas for exploration with Trainees (NB individuals may not wish to disclose personal details)
· Seen/ experienced discrimination in the workplace?

· Have full information about posts, the job description, and the content and purpose of the posts?
· Know about, or how to get information about:

· Planned absence

· Unplanned absence

· Training at less than full-time
· Level of support offered for any disability or special needs? 
Areas for exploration with Specialty Educational and or Clinical Supervisors. Local Training Programme Directors / Local Faculty Group 
· LFG monitoring processes for discrimination, either direct, or indirect
· Any examples of how a trainee with disability or special needs has been appropriately accommodated in training?

Areas for exploration with Specialty Local Training Programme Directors / DMEs
· Process for monitoring that those involved in training have been trained in Equality and Diversity in the last three years
Domain 4 - Recruitment, selection and appointment
Areas for exploration 
· How Trainers keep up to date with the documentation and processes that they are required to provide for the employment of trainees
· How the Local Faculty supports the Specialty Recruitment and Selection process carried out by the KSS Deanery on behalf of the national process
Domain 5 - Delivery of curriculum including assessment 
Areas for exploration with Trust/DEM/ Educational and Clinical Supervisors
· Who carries out WPB assessments for trainee doctors
· How they have been trained
· How assessment is monitored

· Local curriculum audited against national curriculum framework? 
· Curriculum individualised to meet needs of learners?

· Process of Educational Supervision
· Monitoring of Educational Supervision

· Process of LFG reporting to/ discussing with Educational Supervisors

· How Educational and Clinical Supervisors communicate with each other over trainee progression
· Arrangements for appropriate protected teaching for Specialty trainees
· Arrangements for carrying out NHS appraisal for trainees
Areas for exploration with trainees

· How Educational or Clinical Supervisors carry out assessments

· How Educational or Clinical Supervisors input to Trainee Portfolio / ePortfolio
· How their progress is discussed with Trainees
· Best part of the educational process
· How NHS appraisal is carried out
Areas for exploration with Local Faculty Group / Educational and or Clinical Supervisors 
· Any problems with the hospital posts in supporting the learning outcomes of the Specialty curriculum for specialty trainees or GP trainees
· Any problems with the hospital posts in providing effective assessments in a timely and appropriate fashion 
· How the LFG ensures that all are trained and moderated in the WPB assessments 
· How the LFG supports individual Educational / Clinical Supervisor development, in the light of information from ARCP panels 
· How the LFG ensures that it is on track to meet GMC Standards for Training and target that all Educational Supervisors will be trained by 2010
· What is going well in carrying out assessments
Domain 6 - Support and development of trainees, trainers and local faculty 
Areas for exploration with trainees
· The process for induction: 

· To the Trust

· To the clinical team

· In the context of on-call

· Nominated Clinical Supervisor/s?
· Nominated Educational Supervisor?

· Planned or achieved Educational Supervision meetings?
· Use of portfolio / ePortfolio? 
· Content and location/s of Specialty training programme 
· Access and provision of career advice

· Relevance of posts for GP training [if appropriate]
· Any concerns about quantity or kind of work
· Weekly protected teaching time:
· Trainee voice in choice of subjects

· Consistency of attendance of teachers

· Consistency of attendance of learners

· Learning experience in Outpatients – quantity/ quality
· Awareness of study leave support for trainees

· Experienced of undue pressure or bullying

· Opportunities to learn from, or with, professionals other than doctors
Areas for exploration with Training Programme Directors

· Induction of new entrants to Specialty training in the locality
· Allocation of Educational Supervisors to trainees

· How trainees are supported in their learning needs in each year

· How teaching time is managed and organised

· Study leave arrangements for trainees
· CPD arrangements for trainers
· Trainee voice in LFG and LAB
· Process for implementation of trainee recommendations and examples of it
· Support for LFG
· Accreditation and reaccreditation of Educational Supervisors
· Provision of OOH experience

Areas for exploration with GP Trainers on the Local Specialty Faculty Group [if appropriate] 
· Processes for induction for GP trainees when they come to the Practice in their ST1 year
· Process for induction for GP trainees when they come to the Practice for their ST3 year
· Study leave process for trainees in the hospital posts (the days in GP)
· How GP trainees are involved in audit in their GP placements

· How other professionals are involved in the teaching of GP trainees in the Practice and how they are monitored
· Deanery support processes for trainer support and continuing professional development as GP educators

· Provision of OOH experience

Domain 7 - Management of Education and Training 
Areas for exploration with Trust 
· How well embedded the LFG and LAB processes are 
· How issues from the LAB are communicated to Specialty LFG and Specialty trainees 
· Effectiveness of communication between consultant Educational / Clinical Supervisors and Specialty Programme Directors 
· How GP is represented on other specialty LFGs
· Responses to the outcomes of the GMC survey 
· Processes for identifying and supporting trainees whose conduct, health, progress or performance give cause for concern, with examples
Domain 8 - Educational resources and capacity 
Areas for exploration with trainees

· Appropriateness of learning opportunities and experience required for your specialty training
· Training or educational support from non-doctors
· Enough Supervisors (consultants, middle grades, and other professionals) to provide appropriate levels of educational support
· Information resources:
· library  
· internet
· access to portfolio / ePortfolio

· Perception of the learning environment in the Specialty/ LEP
Domain 9 - Outcomes 
Areas for exploration with Faculty and LEP
· How identify a relationship between the GMC standards and the outcomes achieved by Specialty trainees? 
· How do these outcomes feed back into changes for development of education and training for Specialty trainees and how are these shared?

Areas for exploration with trainees
· Any information about the educational outcomes for doctors in the specialty training programme here (e.g. numbers of doctors achieving satisfactory outcomes at ARCP)?
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